











6.Solar Policy for the Sindh Solarization Endowment Fund for Labourers; the Sindh solar policy may |
infroduce off-grid, cost effective solutions, eligibility and evaluation criteria for labourers, rules for d
inclusion may be framed and notfified by virfue of Act of Provincial Assembly.
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7.Structural reforms - revision of Baseline criteria; the threshold for registration of workers with Sindh
Employees Social Security Institution should be comparable with the threshold of other provinces
(Minimum wage + 50 percent).

8.Province wide coverage of the fund; starfing from largest concentration of labourers, both formal and
informal, home-based workers the Board will be entrusted with the responsibility of increasing the scope
and coverage of the solarization policy for labourers.

9.Structural reform - universal coverage of social security; it is important that the coverage of social
security be universal for all labourers wit-hout any form of discrimination. To materialize this task, a
high-level taskforce headed by credible economists, labour support organization, and trade unionists
may immediately be constituted.

10. Structural reform - increase the contributions where safety rules are not observed; the Government
should enforce in letter and spirit various provisions related to safety of labourers specifically where safety
rules are not observed. For example, Section 27 of Sindh Employees Social Security Act. 2016 provides
guidance “Increase of confributions where safety rules not observed”, if an employer fails to observe
rules of safety or hygiene prescribed by or under any enactment applicable to his establishment, the
Commissioner may, subject to rules, by order in writing, increase the employer’s rate of contribufion
provided that such increase shall not exceed twenty per centum of the contribution otherwise payable.

11. Structural reform - data, record and registry of fatal and non-fatal industrial accidents; since the data
on accidents, injuries, and severe diseases of labourers are significantly underreported or under-recorded,
therefore government may set up a diligent and easy to use online application based forum to self-use
of labourers so that accidents, injuries and any severe medical conditions is immediately reported for
action and provision of medical freatment cum social protection.
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Annexure 1 Nofification of Minimum Wages for Informal Workers in Sindh

GOVERNMENT OF SINDH
LABOUR &
HUMAN RESOURCES DEPARTMENT
Karachi dated 28" July, 2025

Notification

No. L-II-13-3/2016-I: In accordance with Section 4(1) of the Sindh Minimum Wages
Act. 2015, and in exercise of the powers granted under Section 6(1) (a) of the same
Act. the Government of Sindh is pleased to fix the minimum monthly wage at
Rs. 40,000/ - for unskilled adult and adolescent wotkets employed in all industrial and
commercial establishments across the province. This will take effect from
1 July, 2025, subject to the following conditions:

1. These revised minimum wages will apply to all unskilled adult and adolescent
workers working in any industrial or commercial establishment, whether registered
or unregistered, throughout Sindh.

2. This minimum wage shall be uniformly applicable across the entire province and
will come into force from 01.07.2025, as per the provisions of the Sindh Minimum
Wages Act, 2015.

3. Male and female wotkers in this category shall receive equal pay.

4. Working hours, overtime rules, rest days, and paid holiday provisions for these
workers shall be governed by the Sindh Factories Act, 2015, the Payment of
Wages Act, 2015, and other applicable labor laws.

5. The wages for skilled and semi-skilled workers in any industry must not be lower
than the minimum wage fixed for unskilled workers.

6. Al employers, regardless of whether their establishment is registered or
unregistered, must pay their unskilled and adolescent workers not less than

Rs. 40,000/ - per month, as stated in the attached schedule.

7. "Wages" shall be interpreted according to the definition provided in Section 2(xix)
of the Sindh Minimum Wages Act, 2015.

8. Employers must revise the rates for piece-rated workers to ensure that such
workers eatn at least Rs. 192 per hour on any working day.

9. The new minimum wage is not to be considered the maximum. Any current wages
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